Transcript for Disability Inclusion Gap Analysis – AbilityNet video

Working culture is evolving.
Whether your team is big or small, it’s important to remember that each employee is unique. They may have complex lives and may face different barriers and different impairments - impairments that can be permanent, temporary or situational.
So how can you build an environment that ensures everyone can flourish? Where inclusion is part of the culture. 
Find out where you are on this journey with AbilityNet’s Disability Inclusion Gap Analysis.
Our expert workplace consultants will help you to gauge your organisation’s current cultural state and work with you to prioritise which improvements will have the greatest immediate impact which will form the roadmap for your ongoing disability inclusion journey.
We can help you look at five stages of the inclusion journey: Recruitment, Onboarding, Ways of Working, Career Development and Customer Facing. You can choose to focus on the individual stages that are most relevant to you or combine them all.
Get started on your journey today by booking a free 15-minute consultation at www.abilitynet.org.uk/gap-analysis

