Transcript for AbilityNet's Accessibility and Disability Inclusion training services

Did you know by prioritising accessibility and disability inclusion in your organisation you can: Create content that is accessible for every employee and customer. Welcome a diverse workforce that more closely reflects your range of customers and the community where you operate. And, importantly, meet legal accessibility regulations? 
If you need to learn how to build accessible and inclusive practices or want to know how to promote diversity and inclusion across your organisation, AbilityNet can help. We offer a range of online training for all roles. Choose from our selection of courses to help improve accessibility and disability inclusion in all your teams – from Developers, Human Resources through to Design and Marketing. Or build your own bespoke training to suit your team requirements, your digital products and services or your budget. 
Here’s how our disability awareness training helped technology company, Texthelp... 
Claire: Texthelp partnered with AbilityNet to deliver a bespoke, online training session, to have an open conversation about accessibility and inclusion in the workplace. The session was actually structured as a panel discussion, with AbilityNet’s experts answering questions from the audience on a whole wide range of workplace inclusion topics, based on their own lived experiences of having disabilities or conditions such as sight and hearing loss, but also neurodivergence and mental health, which is really important to us as well. 
So as well as offering advice and tips, the participants also learnt about disability etiquettes and some do's and don'ts which were all really helpful. 
Feedback from the session was amazing and overwhelmingly positive, with one participant even saying "This session today has filled my heart and soul to the brim! The panellists were inspiring, humorous and informative".
So we weren’t just being told how to be more inclusive like some training facilitators might do, but instead we were all part of an honest conversation, based on real-life, practical advice. 
For anyone considering progressing their commitment to workplace inclusion, I think finding an external partner, like AbilityNet, who can offer a whole wide range of services is really beneficial, not only in terms of providing help, support and guidance, but because they are hugely experienced and credible in this field of accessibility and inclusion, which for some is still daunting. So really, I just want to say a big thank you to AbilityNet for helping us to raise awareness and start our conversations, we really look forward to partnering with you more in the future.

Speak with our experts about your training needs at abilitynet.org.uk/SpeakToUs or email training@abilitynet.org.uk to learn more about in-house and group accessibility training options – including our onsite training.
